
 

 

 
Policy: GAMA                                                            Board Approved:  June 2017 

Drug- Free Workplace 

 

 
Coastal Plains Education Charter High School declares that the manufacture, 

distribution, sale or possession of controlled substances, marijuana, and other 

dangerous drugs in an unlawful manner or being at work under the influence of 

alcohol, controlled substances, marijuana or other dangerous drugs is a serious 

threat to the public health, safety, and welfare.  With this in mind, the Governance 

Team declares that its work force must be absolutely free of any person who would 

knowingly manufacture, distribute, sell or possess a controlled substance, 

marijuana, or a dangerous drug in an unlawful manner.  This prohibition specifically 

includes, but is not limited to, the unlawful manufacture, distribution dispensation, 

possession, or use of a controlled substance or alcohol in the employee’s 

workplace.  The prohibition also includes, but is not limited to, an employee being 

under the influence of alcohol or controlled substances while on duty. 
 

Any employee who is convicted for the first time, under the laws of this state, the 

United States, or any other state, of any criminal offense involving the manufacture, 

distribution, sale or possession of a controlled substance, marijuana or a dangerous 

drug shall be subject to disciplinary action.  At a minim um, such an employee shall 

be suspended for a period of not less than two months and shall be required to 

complete, at his or her own expense, a drug abuse treatment and education program 

licensed under Chapter 5 of Tit le 26 of the Official Code of Georgia and approved by 

the board.  At a maximum, such an employee may be terminated from his or her 

employment with the school system.  Any employee who is convicted for a second or 

subsequent time under the laws of this state, the United States, or any other state, 

of any criminal offense involving the manufacture, distribution, sale or possession of 

a controlled substance, marijuana or dangerous drug shall be terminated from his or 

her employment and shall be in eligible for employment for a period of five years 

from the most recent date of conviction. 
 

A copy of this policy shall be disseminated to all employees either directly or 

through employee handbooks. 
 

The Governance Board shall not consider for employment  any applicant who has 

been convicted for the first time any drug offense as describe above for a three 

month period the date of conviction nor shall the Governance Board consider any 

applicant for employment who has been convicted for the second time of any drug 

offense as described above for a five year period from the most recent date of 

conviction. 

 

 

 

For purposes of this policy conviction refers to any final conviction in a court of 

competent jurisdiction, specifically including acceptance of a plea of guilty, 

nolo contendere, or any plea entered under the First Offenders Act of Georgia 



 

 

or a com parable state or federal legislation. 

 


